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PCN Nurse/treatment room nurse
Reporting To: PCN Lead Nurse
Contract: Permanent
Hours: 22.5 - 37.5 per week (part time hours considered)
Salary: Band 6
Location: Worcester City PCN

About Vertis Health
We’re a federation of GP surgeries and PCNs in Worcestershire, serving over 600,000 NHS patients through a variety of local services. Our community of GPs are our stakeholders, meaning we’re powered by the community we’ve created - and our goal is to find ways to make it easier for them to spend less time and money on administrative workload, and more time with their patients.
Our GP surgeries remain independent, while keeping the benefits of being part of a larger organisation - and we exist to protect the interests of our members through advocacy, business support, and revenue generation.
We’re ambitious about growth in our network - and so, our diversified services help our PCNs to reinvest in vital local healthcare initiatives, providing a sustainable future for their communities in the long term.

Equal Opportunities
At Vertis Health we want to build a diverse workplace, and so and encourage women, people of colour, LGBTQIA individuals, people with disabilities, members of ethnic minorities, foreign-born residents, older members of society, and others from minority groups and diverse backgrounds to apply.
We do not discriminate on the basis of race, gender, religion, colour, national origin, sexual orientation, age, marital status, veteran status, or disability status. All Vertis employees and contractors are responsible for maintaining a work culture free from discrimination and harassment by treating others with kindness and respect.



Overall Purpose of Job: 

The Primary Care Network (PCN) Nurse will work as part of the multidisciplinary PCN nursing team to deliver high-quality, patient-centred nursing care across a range of treatment room, preventative, screening and population health services.
The post holder will provide autonomous clinical nursing care within their sphere of competence, delivering treatment room services, wound management, compression therapy, cervical screening, health promotion, long-term condition support and preventative healthcare interventions.
The role will also support delivery of the NHS Lung Cancer Screening Programme through the provision of Lung Health Checks, risk assessment, smoking cessation interventions and appropriate referral into screening pathways in accordance with national standards. 
The post holder will work collaboratively with GPs, Advanced Practitioners, Practice Nurses, Health Care Assistants, PCN teams and wider system partners to improve patient outcomes, tackle health inequalities and support delivery of PCN priorities.
All duties will be carried out in accordance with the NMC Code, national clinical standards and local policies and procedures.


Key Duties & Responsibilities: 

Clinical Nursing Practice
The post holder will provide a comprehensive range of nursing interventions including:

Wound Care and Tissue Viability
· Assessment and management of acute and chronic wounds.
· Complex wound dressings.
· Compression bandaging for venous leg ulcer management.
· Leg ulcer assessment and treatment planning.
· Suture and clip removal.
· Referral to specialist services where clinically appropriate.

Cervical Screening and Women's Health
· Undertake cervical screening in accordance with national screening standards.
· Promote uptake of cervical screening programmes.
· Support women's health assessments and health promotion.
· Provide education and advice relating to cervical screening and breast awareness.

Treatment Room Services
· Venepuncture.
· Blood pressure monitoring.
· ECGs where appropriate.
· Urinalysis.
· Height, weight and BMI assessment.

Learning disability annual health reviews
· Undertake Learning Disability Annual Health Checks in line with national guidance, identifying unmet health needs and addressing health inequalities. 
· Develop, implement and review personalised Health Action Plans in partnership with patients, carers and relevant professionals. 
· Work collaboratively with primary care, community and social care services to coordinate care, promote health and wellbeing, and support reasonable adjustments to improve healthcare access.


Immunisations and Vaccinations
· Deliver vaccinations and immunisations in accordance with national and local guidance.
· Maintain knowledge of vaccine schedules, contraindications and safety requirements.
· Ensure appropriate storage, handling and disposal of vaccines and medicines.


Cardiovascular Disease Prevention, Long-Term Condition Management and Health Promotion
· Undertake holistic assessment, monitoring and review of patients with, or at risk of, long-term conditions including cardiovascular disease, respiratory disease, diabetes and other chronic health conditions.
· Identify and assess cardiovascular risk factors including blood pressure, smoking status, weight, BMI, lifestyle factors and family history.
· Support patients to reduce their risk of developing long-term conditions and complications through evidence-based lifestyle interventions.
· Deliver health promotion and prevention programmes relating to: 
· Smoking cessation
· Physical activity
· Weight management
· Healthy eating
· Alcohol reduction
· Self-management of long-term conditions
· Educate and empower patients to improve their health outcomes and manage their own conditions effectively.
· Work within agreed clinical protocols, care pathways and population health programmes.
· Escalate concerns and arrange appropriate clinical review, referral or intervention where required.
· Support population health management initiatives across the PCN, both within practices and in community settings.
· Contribute to reducing health inequalities through proactive identification, engagement and support of patients at increased risk of poor health outcomes.

Lung Cancer Screening and Lung Health Checks
The post holder will support the city in delivery of the NHS Lung Cancer Screening Programme and Lung Health Check service. 
Responsibilities include:
· Undertaking Lung Health Checks for eligible patients.
· Collecting and recording smoking, medical, occupational and family histories required for lung cancer risk assessment. 
· Supporting informed patient decision making regarding lung cancer screening. 
· Explaining the risks and benefits of screening and low-dose CT scanning. 
· Identifying patients with symptoms that require escalation to urgent clinical assessment. 
· Delivering Very Brief Advice on smoking cessation and facilitating referral to smoking cessation services. 
· Ensuring appropriate documentation and data quality requirements are maintained. 
· Participating in audit, quality improvement and governance processes relating to screening services. 

*This is a new pathway which is still under development and therefore the role and job description may be updated to reflect any changes once the service is operational. 
Safeguarding
The post holder will:
· Recognise signs and symptoms of abuse or neglect.
· Adhere to safeguarding policies and procedures.
· Escalate safeguarding concerns appropriately.
· Maintain up-to-date safeguarding training.

Infection Prevention and Control
The post holder will:
· Adhere to infection prevention and control policies.
· Apply universal precautions at all times.
· Manage specimens safely.
· Support safe management of clinical waste.
· Report incidents and risks appropriately.
· Maintain safe decontamination procedures.

Emergency Care
The post holder will:
· Respond appropriately to medical emergencies.
· Maintain competence in basic life support and anaphylaxis management.
· Attend mandatory emergency training and updates.

Clinical Governance and Quality
The post holder will:
· Maintain accurate and contemporaneous clinical records.
· Participate in clinical audit and service evaluation.
· Contribute to quality improvement initiatives.
· Support achievement of national and local performance targets.
· Work within professional and organisational governance frameworks.
· Participate in supervision, appraisal and revalidation processes.

Education and Professional Development
The post holder will:
· Maintain professional registration with the NMC.
· Meet continuing professional development requirements.
· Participate in mandatory and role-specific training.
· Support students, trainees and colleagues where appropriate.
· Contribute to service development and innovation


General: 
· To undertake any other duties commensurate with the role, within the bounds of his/her own competence. 
· To work across practice sites as required. 
· To visit patients in their own homes, community settings or care homes.

Confidentiality 
· In the course of seeking treatment, patients entrust us with, or allow us to gather, sensitive information in relation to their health and other matters. They do so in confidence and have the right to expect that staff will respect their privacy and act appropriately; 
· In the performance of the duties outlined in this Job Description, the post-holder may have access to confidential information relating to patients and their careers, practice staff and other healthcare workers. They may also have access to information relating to the practice as a business organisation. All such information from any source is to be regarded as strictly confidential. 


Health & Safety 
The post-holder will assist in promoting and maintaining their own and others’ health, safety and security as defined in the practice Health & Safety Policy, to include: 
· Identifying the risks involved in work activities and undertaking such activities in a way that manages those risks; 
· Making effective use of training to update knowledge and skills; 
· Using appropriate infection control procedures, maintaining work areas in a tidy and safe way and free from hazards; 
· Reporting potential risks identified. 


Equality and Diversity 
The post-holder will support the equality, diversity and rights of patients, carers and colleagues, to include: 
· Acting in a way that recognises the importance of people’s rights, interpreting them in a way that is consistent with practice procedures and policies, and current legislation. 
· Respecting the privacy, dignity, needs and beliefs of patients, carers, and colleagues. 


Communication 
· Be able to effectively communicate at all levels of the organisation to a variety of health professionals, users and carers, independent and voluntary sectors to provide the best outcomes for users of the services. 
· Provide interface between hospital, primary, community and social settings, participate where appropriate in clinical meetings relating to patient care and outcomes 
· Communicate effectively with patients and carers 
· Be able to keep accurate contemporaneous documentation, both written and computerised, inpatient records and will need to be familiar with EMIS Web. 
· Recognise people’s needs for alternative methods of communication and respond accordingly 


Clinical Governance 
· To participate and operate within the clinical governance framework for the organisation at all times, incorporating service users and carers, audit, guidelines and risk management. 
· To actively participate in the practices, becoming familiar with and abiding by its plans, policies and procedures. 

This job description may be reviewed in the light of changing organisational and service needs. Any changes will be fully discussed with the post holder. The post holder may also be required to carry out other work appropriate to the grade of the post. 

LOCATION 
The role will be based in Worcester City Primary Care Network member practices and will require travel amongst PCN member practices and patients' homes across the network. The postholder should be flexible in their working hours, which may include some evening and weekend work on occasion. 

Signed……………………………………………………………. Date……………………………… 

Print Name……………………………………………………………………………………………... 



Person Specification
Essential Qualifications
· Registered Nurse (Adult) with current NMC registration.
· Evidence of continuing professional development.
· Cervical Sample Taker qualification or willingness to undertake training upon appointment.
· Current Basic Life Support certification.

Essential Experience
· Significant post-registration nursing experience.
· Experience working within primary care, general practice, community nursing or a similar clinical setting.
· Experience independently managing treatment room clinics.
· Experience providing wound care and complex dressings.
· Experience delivering compression bandaging and leg ulcer management.
· Experience undertaking cervical screening.
· Experience in venepuncture and preventative health interventions.
· Experience undertaking holistic clinical assessments and history taking.
· Experience identifying patients requiring escalation and onward referral.
· Experience maintaining accurate electronic clinical records.
· Experience working effectively within multidisciplinary teams.
· Experience supporting audit, service improvement or quality activities.

Essential Knowledge and Skills
· Excellent communication and consultation skills.
· Ability to work autonomously and exercise professional judgement.
· Strong assessment and clinical decision-making skills.
· Ability to provide patient-centred care.
· Understanding of health promotion and disease prevention.
· Understanding of safeguarding principles and responsibilities.
· Understanding of clinical governance and risk management.
· Competent IT and clinical system skills.
· Commitment to reducing health inequalities and improving health outcomes.

Desirable Qualifications and Training
Training in the following areas can be supported by the PCN following appointment:
· Lung Health Check training.
· NHS Lung Cancer Screening Programme training.
· National informed consent training. 
· Very Brief Advice (VBA) smoking cessation training. 
· Lung cancer risk assessment training including PLCOm2012 and LLP risk tools. 
· IR(ME)R entitlement/referrer training. 
· Long-term condition management qualifications.
· Mentorship or assessor qualification.

Desirable Experience
· Experience working within a Primary Care Network.
· Experience in respiratory services, cancer screening or prevention programmes.
· Experience delivering population health management initiatives.
· Experience leading service development or quality improvement projects.
· Experience supporting patients with long-term conditions.
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